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Abstract 

SMA Bahrul Maghfiroh Maghfiroh is a Islamic boarding school. The problem in this research area is 

about problem regarding teacher performance based on the incentives given so that improvements and 

achievements in work are not maximally fulfilled. The research aims to determine the effect of incentives, 

work environment and work discipline on teacher performance through religiosity as an intervening 

variable in SMA Bahrul Maghfiroh Malang. This research used census techniques. The statistical 

analysis used in this research was the path analysis approach. The results of this study were: 1). 

Incentives and work environment had a positive effect on religiosity while work discipline did not 

significantly influence religiosity. 2). Incentives and work environment had a positive effect on teacher 

performance, while work discipline did not have a significant effect on teacher performance 3). The 

religiosity variable had a positive effect on teacher performance at SMA Bahrul Maghfiroh. 4). Incentive 

variables, work environment and work discipline through mediation of religiosity indirectly had a 

positive effect on teacher performance at SMA Bahrul Maghfiroh which meant that incentives, work 

environment and work discipline affected teacher performance at SMA Bahrul Maghfiroh through 

religiosity. According to the results of this study, work discipline might be further improved so that the 

increase could be significant and teacher performance achievement could be achieved so that learning at 

SMA Bahrul Maghfiroh was better and more effective by providing appropriate incentives. 
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1. INTRODUCTION 

The development of education and the intense competition in the world of education 

requires education to think of strategies to win the competition. Education is obliged to continue 

to improve product quality and increase efficiency by taking into account the interests of 

management, teachers and society. SMA Bahrul Maghfiroh provides opportunities for students 

to learn to do business (entrepreneurship) not to make money oriented. But more so to train 

independence, by relying on creativity because entrepreneurs in Indonesia are still relatively 

few. If you want a country to be successful, you have to multiply entrepreneurs. If all aspire to 

become employees, the burden on the state will be heavy. 

SMA Bahrul Maghfiroh has the goal of producing graduates who are ready to enter 

employment independently as entrepreneurs through IT. With the average age of students who 

are still in a productive period to receive science and technology including entrepreneurship, 

SMA Bahrul Maghfiroh prepares graduates who are ready to do entrepreneurship through IT 

which in the future will face a more modern and developing era. There are several real problems 

that cause many organizations to experience a decline in performance, thus impacting on the 

quality of the product. So that it takes an increase in human resources and performance to be 

able to compete. Human resources are important figures in organizations and companies. 

Improved teacher performance will bring progress for the organization to be able to survive in 

an unstable work environment competition. Thus, the success of an organization depends on the 

quality of the performance of the human resources that are in it. 

SMA Bahrul Maghfiroh Maghfiroh is an Islamic boarding school based in the city of 

Malang which is located on Jl. Joyo Agung No 2 Tlogomas Lowokwaru Malang City and the 

background of the problem in this research place is that there is a problem regarding teacher 

performance based on the incentives given so that the improvement and achievement in work 

are not maximally fulfilled. 

Wisnuwardani (2012) conducted a study entitled the effect of cash incentives on the work 

environment and work discipline on teacher performance at the Miftahul Ulum Banjarejo 

Islamic Boarding School. This study aims to examine teacher performance improvement. In his 

research concluded that cash incentives on the work environment and work discipline can 

improve teacher performance. at the Miftahul Ulum Banjarejo Islamic boarding school. 

Fauziah (2012) conducted a study entitled incentives and work motivation on teacher 

performance at the Semarang district education office, the results of the study support the 

hypothesis that incentives affect teacher performance at the education office. It can be 

concluded that the higher the incentive, the higher the teacher's performance for loyalty to the 
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clan office. It can be concluded that incentives and work motivation have an effect on 

improving teacher performance. 

Gunawan (2017) conducted research on the influence of incentive variables and work 

discipline (piecework, production bonuses, commissions, poeple skills) on performance (task 

performance, contextual performance) moderated by the variable justice (distributive justice, 

procedural justice, interactional justice) PT. Lautan Teduh Interniaga Bandar Lampung, That 

incentives and work discipline have a positive effect on employee performance at PT Lautan 

Teduh Interniaga Bandar Lampung. 

Nurcahyani (2016) conducted research on the effect of incentives and motivation on 

employee performance with job satisfaction as an intervening variable at PT Sinar Sosro Pabrik 

Bali. This research uses an associative quantitative approach. The method of analysis in this 

study uses Path Analysis. Based on the research results, the company PT. Sinar Sosro Pabrik 

Bali should provide incentives fairly, and motivate employees with promotions.  

2015/2016 school year. The results of this study are 1). There is an influence of religiosity 

on the performance of Madrasah Ibtidaiyah teachers in Giriwoyo District, Wonogiri Regency in 

the 2015/2016 academic year. 2). There is a motivational influence on the performance of 

Madrasah Ibtidaiyah teachers in Giriwoyo District, Wonogiri Regency in the 2015/2016 

academic year. 3). There is an influence of religiosity and work motivation together on the 

performance of Madrasah Ibtidaiyah teachers in Giriwoyo District, Wonogiri Regency in the 

2015/2016 academic year. 

The simple definition of management is to manage, from the word to manage. 

Arrangements are carried out through processes and arranged according to the order of the 

management functions. Management is a process or activity structured to achieve planned goals. 

Management is an effort carried out jointly to determine and achieve organizational goals by 

implementing management functions. This is so that the management system for providing 

incentives, work environment and work discipline at SMA Bahrul Maghfiroh Malang has a 

good or bad effect on teacher performance. The study will analyze the effect of incentives, 

Teguh Supriyanto (2016) conducted research on the influence of religiosity and work 

motivation on the performance of madrasah ibtidaiyah teachers in Giriwoyo district, Wonogiri 

Regency, work environment and workvdiscipline on teacher performance through religiosity as 

an intervening variable in SMA Bahrul Maghfiroh Malang as an object. research. SMA Bahrul 

Maghfiroh Maghfiroh is a boarding school based in the city of Malang. apart from being in a 

boarding school environment that is thick with religious knowledge, it is also the way of 

recruiting teachers who are looking for those who have just graduated, relatively young in age, 

and who are very good at IT. In addition, there are problems regarding teacher performance 
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based on the incentives provided so that the increase in job performance is not maximally 

achieved. 

 

2. METHODS 

This type of research is explanatory research. Explanatory research is a study that aims to 

get an explanation of the relationship between variables through hypothesis testing (Solimun, 

2017: 10). The population of this study were 33 teachers of SMA Bahrul Maghfiroh Malang. 

Based on this study, because the total population is not greater than 100 respondents, the 

researchers took 100% of the total population at SMA Bahrul Maghfiroh, namely 33 

respondents. The type of data used in this research is qualitative data. Kuncoro (2013: 146) 

explains that "Qualitative data is data that cannot be measured on a numeric scale (numbers) and 

qualitative data that is quantified". The qualitative data in this study is expressed in the form of 

a ranking of the scores given in accordance with the statement questionnaire distributed to the 

teachers of SMA Bahrul Maghfiroh Malang then processed using statistical applications 

(SPSS). Researchers are very interesting to research at SMA Bahrul Maghfiroh because this 

institution is not only in a cottage environment which is thick with religious knowledge, it is 

also the way of recruiting teachers who are looking for those who have just graduated, relatively 

young in age, and who are very good at IT. In addition, there are problems regarding teacher 

performance based on the incentives provided so that the increase in job performance is not 

maximally achieved. The data collection method used in this study is a questionnaire method 

which will be distributed a questionnaire containing a questionnaire. The questionnaire was 

given to the teachers at SMA Bahrul Maghfiroh as respondents and then filled in according to 

the opinions and perceptions of each respondent. 

 

3. RESULTS AND DISCUSSION 

3.1. Hypothesis Testing 

Hypothesis testing is intended to determine whether or not the exogenous variables 

influence the endogenous variables directly or indirectly through the mediating variable. Path 

analysis produces the following path diagram: 

Figure 3.1 Direct Hypothesis Testing Pictures 
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3.2. Hypothesis Testing Direct Influence 

Hypothesis testing is used to test hypotheses directly regarding the influence of exogenous 

variables on endogenous variables. The test criteria states that if the probability value <level of 

significant (alpha = α), it is stated that there is a significant effect of exogenous variables on 

endogenous variables. 

Table 3.1. Hypothesis Test Result 

Eksogen Endogen Coefficient T Statistics Prob. 

Insentive Religious 0.520 2.410 0.023 

Work 

Environment 

Religious 
0.586 2.942 0.006 

Work 

Discipline 

Religious 
0.031 0.242 0.810 

Insentive Teacher 

Work 
0.551 2.819 0.009 

Work 

Environmment 

Teacher 

Work 
0.406 2.160 0.039 

Work 

Discipline 

Teacher 

Work 
0.034 0.320 0.752 

Religious Teacher 

Work 
0.363 2.364 0.025 

 Source: Processed Primer Data, 2020 

Model empirik variabel religiusitas adalah sebagai berikut : 

Z1 = ρ1 X1 +ρ2 X2 +ρ3 X3 +ε1➔Z1 = 0.520 X1 +0.586 X2 + 0.031 X3 

The empirical model of teacher performance variables is as follows 

Y2 = ρ1 X1 + ρ2 X2 +ρ3 X3 +ρ4 Y1 +ε 2➔ Y2 = 0.551 X1 +0.406 X2+ 0.034 X3 
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+0.363Y1 

The effect of incentives on religion produces a T statistics value of 2.410 with a 

probability of 0.023. The test results indicate that the probability <alpha (5%). This means that 

there is a significant effect on religious incentives. The incentive path coefficient for religious is 

0.520, indicating that the incentive has a positive effect on religiosity. This means that the 

higher the incentive, it can increase religiosity. 

The influence of the work environment on religiosity results in a T statistical value of 

2.942 with a probability of 0.006. The test results indicate that the probability <alpha (5%). This 

means that there is a significant influence of the work environment on religiosity. The path 

coefficient of the work environment on religiosity is 0.586, indicating that the work 

environment has a positive effect on religiosity. This means that the better the work 

environment can increase religiosity. 

The effect of work discipline on religiosity produces a T statistics value of 0.242 with a 

probability of 0.810. The test results indicate that the probability> alpha (5%). This means that 

there is an insignificant influence on work discipline on religiosity. The path coefficient of work 

discipline leadership style on religiosity is 0.031 indicating that work discipline has a positive 

effect on religiosity. This  means that the higher work discipline, it can increase religiosity, even 

though the increase is not significant. 

The effect of incentives on teacher performance results in a T statistics value of 2.819 

with a probability of 0.009. The test results indicate that the probability <alpha (5%). This 

means that there is a significant effect of incentives on teacher performance. The incentive path 

coefficient on employee performance is 0.551, indicating that the incentive has a positive effect 

on teacher performance. This means that the higher the incentive, the higher the teacher's 

performance. 

The influence of the work environment on teacher performance results in a statistical T 

value of 2.160 with a probability of 0.039. The test results indicate that the probability <alpha 

(5%). This means that there is a significant influence on the work environment on teacher 

performance. The path coefficient of the work environment on employee performance is 0.406, 

indicating that incentives have a positive effect on teacher performance. This means that the 

higher the work environment, the higher the teacher's performance. 

The effect of work discipline on teacher performance results in a T statistics value of 

0.320 with a probability of 0.752. The test results indicate that the probability> alpha (5%). This 

means that there is an insignificant influence on work discipline on teacher performance. The 

path coefficient of work discipline on employee performance is 0.034, indicating that work 
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discipline has a positive effect on teacher performance. This means that the higher the work 

discipline, the increase in teacher performance, even though the increase is not significant. 

The influence of religiosity on teacher performance results in a statistical T value of 2.364 

with a probability of 0.025. The test results indicate that the probability <alpha (5%). This 

means that there is a significant influence of religiosity on teacher performance. The path 

coefficient of religiosity on employee performance is 0.363, indicating that religiosity has a 

positive effect on teacher performance. This means that the higher the religiosity, the higher the 

teacher's performance. 

3.3. Hypothesis Testing of Indirect Effects 

Indirect hypothesis testing is intended for the effect of exogenous variables on 

endogenous variables through the mediating variable. The test criteria state that if path 1 

(exogenous effect on mediation) has a significant effect and pathway 2 (mediation effect on 

endogenous) has a significant effect, then it is stated that there is a significant effect of 

exogenous variables on endogenous variables through the mediating variable. 

The results of testing the indirect hypothesis that the effect of incentives, work 

environment and work discipline on teacher performance through religiosity can be seen 

through the following figure: 

Figure 3.2 

Picture of Indirect Hypothesis Testing 

The coefficient of indirect influence (ρX1-Y1-Y2) = 0.520 * 0.363 = 0.189 

The picture above informs the effect of incentives on religiosity resulting in tests that are 

stated to have a significant effect and the effect of religiosity on teacher performance results in 

tests that are declared to have a significant effect. This means that there is a significant effect of 

incentives on teacher performance through religiosity. The path coefficient of the effect of 

incentives on teacher performance through religiosity is 0.189 indicating that incentives have a 

positive effect on teacher performance through religiosity. This means that the higher religiosity 

caused by higher incentives can improve teacher performance. 

The coefficient of indirect influence (ρX2-Y1-Y2) = 0.586 * 0.363 = 0.213 

The influence of the work environment on religiosity resulted in tests which were stated to 

have a significant effect and the effect of religiosity on teacher performance resulted in tests that 

were declared to have a significant effect. This means that there is a significant influence of the 

work environment on teacher performance through religiosity. The path coefficient of the 

influence of the work environment on teacher performance through religiosity is 0.213 

indicating that the work environment has a positive effect on teacher performance through 
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religiosity. This means that the higher religiosity caused by the better work environment can 

improve teacher performance. 

The coefficient of indirect influence (ρX3-Y1-Y2) = 0.031 * 0.363 = 0.011  

The effect of work discipline on religiosity resulted in tests that were declared to have no 

significant effect and the effect of religiosity on teacher performance resulted in tests that were 

declared to have a significant effect. This means that there is no significant effect of work 

discipline on teacher performance through religiosity. The path coefficient of the effect of work 

discipline on teacher performance through religiosity is 0.011 indicating that work discipline 

has a positive effect on teacher performance through religiosity. This means that the higher 

religiosity caused by better work discipline can improve teacher performance, even though the 

increase is not significant. 

4. DISCUSSION  

A. Description of Incentive Variables, Work Environment and Work Discipline 

Directly on Religiosity 

These results indicate that having the quality of faith and sincerity in carrying out their 

duties as a teacher will improve the performance of teachers at SMA Bahrul Maghfiroh. As is 

the case according to Hasibuan (2008) that incentives are additional remuneration given to 

certain teachers whose performance is above standard performance. The work environment in 

SMA Bahrul Maghfiroh is an Islamic environment, therefore religiosity for every teacher is 

highly respected. According to Mardiani (2005) the work environment is an environment where 

employees do their daily work. While work discipline does not have a significant effect on 

religiosity, it is proven by the existence of some teachers who still do not comply with the 

Islamic nuanced regulations that are implemented in SMA Bahrul Maghfiroh. 

B. Description of Incentive Variables, Work Environment and Work Discipline 

Directly on Teacher Performance 

These results are in line with the research conducted by Wisnuwardani (2012) entitled the 

effect of cash incentives on the work environment and work discipline on teacher performance 

in Islamic boarding schools Miftahul Ulum Banjarejo. With the result that incentives, work 

environment and work discipline have a positive effect on teacher performance in schools based 

on the Miftahul Ulum Banjarejo Islamic boarding school. 

C. Description of Variable Religiosity Against Teacher Performance 

It shows that religiosity has a positive effect on teacher performance. This means that the 

higher the religiosity, the higher the teacher's performance. This is in line with the research 

conducted by Teeguh Supriyono (2016) with the title of the influence of religiosity and work 
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motivation on the performance of madrasah Ibtidaiyah teachers in Giriwoyo sub-district, 

Wonogiri Regency,  cademic year 2015/2016. 

D. Description of Incentive Variables, Work Environment and Work Discipline 

Indirectly on Teacher Performance with Religiosity as an Intervening 

Variable 

Incentive variables, work environment and work discipline through mediation of 

religiosity indirectly have a positive effect on teacher performance at SMA Bahrul Maghfiroh 

which means that incentives, work environment and work discipline affect teacher performance 

at SMA Bahrul Maghfiroh through religiosity. The incentives given to teachers can affect 

teacher performance as well as the better the environment and work discipline can affect the 

performance of teachers in SMA Bahrul Maghfiroh. A good organization cannot be separated 

from the good performance of human resources. The results of this study are in line with the 

research conducted by Teguh Supriyono (2016) with the title of the effect of religiosity and 

work motivation on the performance of teachers in Islamic elementary schools in Giriwoyo 

district, Wonogiri Regency, academic year 2015/2016. 

 

5. CONCLUSION 

A. There is a positive and significant influence of the incentive and work environment 

variables on religiosity, while the work discipline variable does not have a significant 

effect on religiosity. This shows that the work environment incentives and work 

discipline have a positive effect on religiosity. This shows that the higher the 

incentive and the better the work environment, it can increase religiosity, while the 

higher work discipline, the increase in religiosity can be even though the increase is 

not significant. 

B. There is a positive and significant influence of incentive variables and work 

environment on teacher performance at SMA Bahrul Maghfiroh while work 

discipline variables do not significantly influence teacher performance at SMA 

Bahrul Maghfiroh indicating that incentives, work environment and work discipline 

have a positive effect on teacher performance. This means that the higher the 

incentive and the better the work environment, it can improve teacher performance. 

whereas the higher the work discipline, the increase in teacher performance, although 

the increase is not significant. 

C. There is an effect of religiosity on teacher performance at SMA Bahrul Maghfiroh, 

there is a significant effect of religiosity on teacher performance. The path coefficient 

of religiosity on employee performance is 0.363, indicating that religiosity has a 
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positive effect on teacher performance. This means that the higher the religiosity, the 

higher the teacher's performance 

D. The effect of work environment incentives on teacher performance through religiosity 

has a positive and significant effect. This means that the higher the religiosity caused 

by the higher the incentives given and the better the work environment, it can 

improve teacher performance, while the work discipline variable does not 

significantly influence teacher performance through religiosity, but the path 

coefficient of the effect of work discipline on teacher performance through religiosity 

shows that work discipline has a positive effect. This shows that the higher the 

religiosity caused and the better work discipline, it can improve teacher performance, 

even though the increase is not significant. 

 

6. SUGGESTIONS 

For SMA Bahrul Maghfiroh with the results found, it is better to improve more related to 

work discipline in order to improve teacher performance so that learning in SMA Bahrul 

Maghfiroh is more effective in accordance with the theories and indicators described in this 

study by providing incentives in accordance with this. evidenced by the answers of respondents 

in this study. 
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	A. Description of Incentive Variables, Work Environment and Work Discipline Directly on Religiosity
	These results indicate that having the quality of faith and sincerity in carrying out their duties as a teacher will improve the performance of teachers at SMA Bahrul Maghfiroh. As is the case according to Hasibuan (2008) that incentives are additiona...
	B. Description of Incentive Variables, Work Environment and Work Discipline Directly on Teacher Performance
	These results are in line with the research conducted by Wisnuwardani (2012) entitled the effect of cash incentives on the work environment and work discipline on teacher performance in Islamic boarding schools Miftahul Ulum Banjarejo. With the result...
	C. Description of Variable Religiosity Against Teacher Performance
	It shows that religiosity has a positive effect on teacher performance. This means that the higher the religiosity, the higher the teacher's performance. This is in line with the research conducted by Teeguh Supriyono (2016) with the title of the infl...
	D. Description of Incentive Variables, Work Environment and Work Discipline Indirectly on Teacher Performance with Religiosity as an Intervening
	Variable
	Incentive variables, work environment and work discipline through mediation of religiosity indirectly have a positive effect on teacher performance at SMA Bahrul Maghfiroh which means that incentives, work environment and work discipline affect teache...
	5. CONCLUSION
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